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PRESIDENT’S MESSAGE

The woods are lovely, dark and

deep,

But I have promises to keep,
And miles to go before I sleep,
And miles to go before I sleep.

- Robert Frost, “Stopping by
Woods on a Snowy Evening”

I have spent much time reflecting on this passage over

the last several weeks while, like so many others, trying to
come to terms with the many senseless crimes that have
targeted our fellow Americans, many of whom are people
of color and members of vulnerable populations. As we
approach the one-year commemoration of George Floyd’s
tragic death, we are left yet again to grapple with more social
unrest and tragedy. Most recently, our nation’s attention has
been drawn to the experience of our Asian-American pop-
ulation, with studies indicating that there was a 150 percent
surge in anti-Asian hate crimes in 2020, concurrent with the
Covid-19 pandemic.

With America’s family becoming ever more diverse, it is up
to all of us to serve as allies for our fellow citizens, neigh-
bors, brothers and sisters. As our Association’s first Arab-
American President, I have focused my tenure on service to
others, diversity and inclusion. I have encouraged each of
you, on many occasions, to delve deep into your rich family
history and tell your story, as I have the had the pleasure of
sharing mine with all of you. This past October, our Asso-
ciation interviewed some of our members who immigrated
to this country from Jamacia, India and Romania and had
them share their experiences. We all have stories that make
each of us unique, yet united in the knowledge that most

of our ancestors have endured wars, hardships, some un-
speakable, and made many sacrifices to get us to where we
are today. Learning these stories enriches our lives and our
understanding of others with whom we interact.

Our Association has taken meaningful strides in offering

to its members education on the complex issues of racism
and its impact on equal justice for all. We were fortunate

to partner with the Association of Black Women Lawyers,
the Garden State Bar and our faith-based community when
we presented our CLE entitled, You've Got a Friend in Me:
Effective Allyship. During this seminar we focused not only

on the circumstances so many in our society endure, but
also on the importance of being an ally in the face of racism.
We learned how we go about becoming an ally, and what
steps we can personally and collaboratively take not only to-
ward being sympathetic to and understanding the plight of
others, but being willing to act with and for others in pursuit
of creating equality. Our presentation was met with great
success in terms of the questions and dialogue that followed,
but was only the first of many steps our Association took.
We continued our journey by partnering with our sister bars
and hosting our Diversity Open House, which was designed,
successfully, to invite a more diverse body to our associa-
tion’s ranks. In addition, the Association took the initiative
to present a three-part series entitled Good Intentions Are
Not Enough. This series, both highly educational and emo-
tional, provided our members the opportunity to discuss in
an open forum the issues that confront vulnerable popula-
tions, focusing on people of color.

While the topics of these seminars and their discussions
resonated with the challenges of our nation’s past, they
were also painfully poignant as respect to our present. Our
Association will continue to work collaboratively with our
sister bar associations and the faith-based communities and
have these open, emotional, and spirited discussions and
exchanges in the future. Through education, acceptance,
awareness and action, we have the power to better our pres-
ent landscape.

Please join us on Tuesday, April 20 at 4:30 for Good Inten-
tions, Part III, when we continue our journey to address
“where do we go from here, what actions can be taken mov-
ing forward to address the problems of racial discrimination
and biases” While we still have many miles to go before we
sleep, if we become effective allies to others, together we can
shorten those miles and say at the end of the journey, “job
well done.”

Wishing all of you peace.

Register here for Good Intentions Part III.

3 The Straight Word

April 2021


https://burlcobar.org/?p=7053

HAINES AWARD RECIPIENT JAMES J. GERROW JR.

Please join us in
congratulating James J.
Gerrow, Jr. as the 2021
recipient of the Martin L.
Haines Award! Created
in 2007 in honor of
Judge Martin L. Haines,
the Haines Award was
established to recognize
those who best exemplify
and display the qualities
of  Judges Haines:
personal and professional
integrity, devotion to
the legal profession and
legal scholarship, and
dedication to the justice
system and the people of
Burlington County. It is
the Associations highest
honor.

Mr. Gerrow graduated from Temple University School of Law in
1974, having received his undergraduate education at Saint Joseph’s
University. He began his legal career as a law clerk for the Hon. W.
Thomas McGann and the Hon. Herman Belopolsky in Mount Holly
Jersey.

From September 1975 until August 1982 he was an Associate
Attorney and, later, shareholder in the law firm of Hartman,
Schlesinger, Schlosser, Faxon & Foy in Mount Holly, primarily
engaged in criminal defense and municipal court work, both as a
prosecutor and defense attorney. Gerrow went on to serve in the
Burlington County Prosecutor’s Office from August 1982 until his
retirement in December 2007, as Executive Assistant Prosecutor. He
previously served as Acting Burlington County Prosecutor (11/98 -
6/99), Chief Trial Attorney and Deputy First Assistant Prosecutor,
Litigation Section.

While in the Prosecutor’s Office, Gerrow prosecuted major crimes
cases to include capital murder and various criminal homicide cases,
cases of aggravated sexual assault, robbery and official misconduct
involving law enforcement officers. Additionally, Jim had extensive
responsibilityin the preparation of annual budgets, labor negotiations,
hiring and promotional interviews and recommendations, and
disciplinary matters. He was an instructor at the Burlington County
Police Academy for over thirty years, including time spent as a
defense lawyer.

Gerrow served as the Special Prosecutor in the investigation and
prosecution of the April 23, 1998 New Jersey Turnpike Trooper
Shooting Case that confirmed the use of racial profiling by the New
Jersey State Police patrolling the New Jersey Turnpike. He was also a
member of Attorney General's Committee that developed

the Megans Law Registrant Risk Assessment Scale. Prior to the
Attorney General’s Guidelines, Jim conducted live “community
notifications” regarding sex offenders at citizens meeting in
Burlington County municipalities.

Jim is a former President of our Association; having served as a
trustee of the Association and, thereafter, in the various chairs of
its Executive Committee. He served three terms as the Burlington
County Trustee of New Jersey State Bar Association. He has served
on numerous Association Committees over the years, such as the
Professionalism Committee, and many terms as the Chair and a
member of the Judicial and Prosecutorial Appointments committee.
He has also served as the Burlington County Bar Association’s Liaison
to the Burlington County Courts Security Committee. He also served
as Co-Chair of the Association’s Government Relations Committee.

He was a founding member of the Burlington County Human
Relations Commission serving as a commissioner for many years.
He was a member of a group of attorneys who revitalized and
reincorporated the Burlington County Bar Foundation in the early
1990’s. Most importantly, Jim has stood in for the real Santa Claus for
over a two decades at the Annual Burlington County Bar Foundation
Holiday Party: “The one day a year my dream of being a rock star
comes true,” he said.

He is a Past Chair of the Criminal Law Section, New Jersey State
Bar Association and had been a Trustee of the Section for over
fifteen years. He is a Past Co-Chair of the Association’s Judicial
Administration Committee and former Chair and current member
of the Legislative Committee. He has also served on the Association’s
Budget Committee.

Jim has served on a number of special Committees of the Association
to include, among others, the Ad Hoc Committee on Jury Selection
& Peremptory Challenges and Special By-Laws Review Committee.
He was one of the NJSBA’s representatives on the Attorney General’s,
AOC, Sheriff’s Association, NJSBA Joint Committee that developed
the statewide attorney identification card. He is the current South
Jersey Chair of the NJSBA's Judicial and Prosecutorial Appointments
Committee.

He now serves on The New Jersey State Bar Foundation’s Mock
Trial committee. Gerrow previously served on the editorial board of
The Respect newsletter and as a member of the Finance and Audit
Committee. He has participated in the Vincent J. Apruzzese Mock
Trial Competition as a judge on the county and state level and on the
national level for the American Mock Trial Invitational.

He is a frequent lecturer for the Institute for Continuing Legal
Education at seminars and, previously, the Institute’s Skills &
Methods course.

Jim lives in the City of Burlington with his wife Marla and has two
adult step-daughters, Kelley and Katelyn.
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WOMAN OF THE YEAR:

JANICE L.

HEINOLD, ESQ.

The Katherine D. Hartman Outstanding Woman in the
Profession Award was created in 2015 by the Women in the
Profession Committee to honor a woman in the legal profes-
sion who demonstrates outstanding leadership, dedication,
mentorship and service to the Burlington County Bar Associ-
ation and surrounding community. This year the Women In
Profession Committee is please to announce the winner: Janice
L. Heinold, Esquire.

Ms. Heinold’s character, dedication and committment to the
Burlington County Bar Assocation made her an outstanding
choice as this year’s award recipient.

Janice L. Heinold is a partner at Raymond Coleman Heinold,
LLP where she specializes in Real Estate, Civil Litigation,
Worker’s Compensation, Estate Administration, and Business
Law and serves as a Certified Civil Arbitrator for NJ Superior
Court. Prior to working at Raymond Coleman and Heinold,
Ms. Heinold worked at Rakoski & Ross.

A longtime member of the Burlington County Bar Association,
Ms. Heinold has served on the Board of Trustees for ten years.
She served as President of both the Burlington County Bar
Association and Foundation. In 2004, Heinold received the
prestigious Robert W. Criscuolo Award for service to the Bar.
Ms. Heinold also serves as the Burlington County Trustee to
the New Jersey State Bar Association Board of Trustees. She is
a committee member on the Judiciary’s Committee on Land-
lord/Tenant Court and chair of the BCBA Workers’ Compensa-
tion Committee. Ms. Heinold also served as Chancellor of the
Rutgers Law Camden Alumni Association.

Heinold was admitted to the Bar of the State of New Jersey in
1997. She is also admitted in the State of Pennsylvania, the U.S.
District Court for the District of New Jersey, the U.S. Court of
Appeals, Third Circuit, and the United States Supreme Court.
Ms. Heinold was co-counsel on a case argued before the US
Supreme Court.

Janice Heinold graduated from The George Washington
University in Washington, D.C. with a degree in Business
Administration. Heinold earned her Juris Doctor from Rut-
gers University School of Law — Camden in 1997. While in law
school, she was involved in the Peer Tutoring Program (Torts
and Property) and the Environmental Law Society (Secretary),
as well as being a member of the Hunter Moot Court Board,
1996-1997. She served her clerkship with the Honorable Roger
E Mahon, now retired, of the Superior Court of New Jersey,
Hunterdon County.

A dedicated and devoted member to the BCBA and BCBE Ms.
Heinold has served as sommelier at numerous events and has
dedicated immeasurable time to help fundraising efforts to
support our local community. Ms. Heinold is also a monthly
contributor to the Straight Word producing a novel and infor-
mative column.

Enjoy a beautiful spring evening at The Madison and

show your support of Ms. Heinold and Mr. Gerrow. Tickets are
$65 per person.

Register Here for the
Woman of the Year and
Haines Award Event
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By Janice L. Heinold, Esq.

Last month, we focused on a
female wine importer from
Bosnia-Herzegovina,  Indira
Bayer. This month, I want to
focus on another: Mary Taylor.
Mary Taylor began working
in wine in the 1990s, selling
French and Italian wine at
New York City wine auctions,
before moving into retail. She
learned to appreciate wine the
European way: not as a luxury
good reserved for special
occasions, but as a necessary, everyday, agricultural product.
She moved to Bordeaux, and began to fully understand the idea
of “terroir;” the reason why Pinot Noir from one village tastes
different from Pinot Noir from the neighboring village. This is
why many European wines have villages or place names rather
than the grape on the label.

She realized that Americans needed a brand they could trust
to bridge their knowledge gap between grape-focused labels
and place-of-origin labels, in order to fully understand and
appreciate terroir. She came up with her elegant White Label,
and began working with small growers to produce high quality,
sustainably-grown, regionally-distinctive wines at accessible
prices.

At the 2018 Burlington County Bar Foundation Wine, Beer
and Bourbon Tasting, I served a 2017 Mary Taylor Anjou Blanc
(Loire Valley, France). 100% Chenin Blanc, this wine is sourced
from Pascal
Biotteau
from his
family estate
Chateau
dAvrillé, by
the village
of  Saint-
Jean-de-
Mauvrets,
situated
on the old
Roman
road from
Angers  to
Poitiers.
Sustainably
grown on
a blend
of slate,

ANJEOREN 1. A N C
APPELLATION aMuou coMTROLE

——

FPASCAL BIOTTEAU

Vigw
ERON A SAIMT-JEAN-DES-MAUY

sandstone and schist, this 2017 Chenin was fermented in
stainless steel. Focused, refreshing, and perfectly-weighted
between honey, peach and apricot, with slate minerality and
bright acidity. 12% abv. Available at WineWorks and West
Deptford BuyRite for $13.

At a virtual wine tasting last summer, one of the wines I tasted
was Mary Taylor’s 2018 Bordeaux Rouge. Arguably the most
famous wine region in the world, Bordeaux is well-known for its
prized First Growth Chateaux, and their astronomically priced-
wines. There is another side to Bordeaux, the small farmers
who share the banks of the Garonne and the Dordogne rivers
with the famous Chateaux, and it is to this side of Bordeaux that
Mary Taylor searched for high quality, affordable Bordeaux.

This wine is sourced from winemaker Jean Marc Barthez,
president of a small co-operative winery in Monségur, a village
about one hour’s drive southeast of the city of Bordeaux,
founded by Eleanor of
Aquitaine in the 13th
Century. The co-op is a
collective of small family

—_—2018

JORDEAUX ROUg, farms,. many certified
B n ko onraay, organic, who produce

i Bordeaux wine their

X* families and neighbors can

JEAN MARC BARTHEZ

VITICULTEUR A RIMONS

afford. The 2016 blend is
parts Cabernet Sauvignon

B AT and  Cabernet  Franc

Unlike most red Bordeaux

wines, there is no oak used

wine, only stainless steel, allowing the terroir to shine through.
Blackberries, plum, forest floor, and graphite aromas on the
elegant finish. This well-balanced wine would pair perfectly
with grilled vegetables, duck breast, marbled steaks, or nothing

50% Merlot, with equal
making up the other 50%.
S
in the aging process of this
nose continue through the palate, with bright acidity and an
at all. 13% abv. $18 at West Deptford Super BuyRite.

Mary Taylor has sixteen “White “Label” wines, from France,
Italy, and Spain, and I intend to try them all. Santé!
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BCBA AT TOP GOLF

After many months of not
seeing each other, the BCBA
members enjoyed a fun night
out at Top Golf.

Allison Burhardt, Brooke M
Weidhass and Stacey Gorin A

Tim O’Brien and
Adam Scaramella

Lindsay Burrill-VanDullen, Alexis
Smith, Tess Wagoner,
Amira Scaramella and
Melissa Malik

Ashley Buono and
Susan Hodges

Mel Holloway

Stacey Gorin, Reema Scaramella and

Judge Hoffman Berge Tumaian
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By Brenda Maneri, Esq..

Diversity, inclusion,
implicit bias, cultur-
al competency. It is
more than probable
these words have
been spoken by you
or addressed to you in
some form or anoth-
er, especially over the
last several months.
And while the issue
of race has been in
the forefront of these
discussions, there also
exists an intersection
of identities (sexual orientation, gender identity, class,
disability and religion to name a few), that deserves
equal attention. Intersectionality is an important part of
inclusion because it explains the different ways in which
discrimination overlaps.

Most of us are sincere when we say we do not discrim-
inate and respect people’s differences. We want to be
good allies. Hopefully, you have heard that to be a good
ally you must do more than just state that you are not
biased. To be a good ally, you must actively show and
take steps, even small ones, to be inclusive. To that end,
this article will attempt to convey the importance to
the LGBTQ community when using pronouns in the
workplace. What does it mean to use your pronouns in
your signature line or zoom identification? (notice I did
not say “preferred” pronouns. Gender identity is not a
choice.)

Use of your pronouns in your signature line, zoom
identification, or conference name tag shows that you
acknowledge the world is not binary. It shows that you
will not assume someone’s identity based on their name
or outward appearance. It tells the LGBTQ communi-
ty that you will not discriminate. It communicates to
others that you have empathy and that you will provide
a safe space for people to discuss legal issues that have
arisen from their gender identity or sexual orientation.

I recently had a colleague tell me he would not put

his pronouns in his signature line because although

he supports equal rights for the LGBTQ community,

he keeps his personal opinions out of his professional
communications. However, using your pronouns in
your signature line is not a political statement. There

is nothing political about asking people to use correct
pronouns in communications. It is not a movement. It
is a courtesy so that others do not have to guess or make
assumptions.

Some attorneys fear the pronoun identification because
they do not understand what it means to be non-binary
or transgender. That lack of understanding turns into
discomfort. That discomfort translates into fear that
someone might ask them to explain the pronouns in
their signature line. The simple answer to that question:
“People use different pronouns. These are mine.”

Use of pronouns in communications and introductions
is not a fad. LGBTQ cultural competency permeates all
aspects of our life. New Jersey schools recently man-
dated LGBTQ curriculum. The United States Supreme
Court, in its recent decision, authored by Justice

Neil Gorsuch, ruled that Title VII of the Civil Rights Act
of 1964, which prohibits discrimination on the basis of
sex, should now be read to also prohibit discrimination
on the basis of sexual orientation and gender identity.
Bostock v. Clayton County, 140 S.Ct. 1731, 590 U.S.__
(2020). This landmark case for our LGBTQ co-workers
acknowledges that people are different and should still
be treated equally.

Inclusivity and fair treatment of the LGBTQ community
is more than a sign of the times. It is the law. Adding
your pronouns to your signature line is sign of affirma-
tion and acceptance.

Brenda Roman Maneri
She/her/hers
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GORDONsREES
SCULLY MANSUKHANI
YOUR 50 STATE PARTNER®

The national law firm of Gordon Rees Scully Mansukhani LLP (“GRSM”)
seeks senior attorneys at South Jersey law firms (or those who are
practicing solo), who are interested in working remotely for an Am Law

100 firm which is the first and only US firm to maintain offices in all 50
states. If you have been looking for an opportunity to work at a large
national firm with its opportunities for growth and advancement, but
have not wanted the hassles of a substantial commute, now is the time
to make your move to GRSM.

Ifinterested, please contact pcaputo@grsm.com with a letter describing
your goals and attaching a resume or web bio.

Driven to Go the Distance.
We Deliver Results. cn s

Litigating a serious personal injury or wrongful death action can be difficult, time consuming EES L 0
and expensive. Let Rossetti & DeVoto, PC put our expertise, creativity and relentless drive to
work for you. Now with locations across New Jersey, our experienced team of trial attorneys

have won substantial settlements and verdicts for our clients. We invite referrals and co-counsel
arrangements on significant personal injury matters including tractor trailer, nursing home, medical
malpractice and product liability cases and will pay referral fees pursuant to R. 1:39-6(d).

?, )

317 George Street
NEW BRUNSWICK

Our Team of Lawyers (732) 253-4081

- N V=8 - Andrew J. Rossetti, Esq.
‘a’ < ' | Louis J. DeVoto, Esq. *
Q\\ "J“ ! 14, ) | Anthony J. Medori, Esq.
\’\ ' (8 .| Melissa M. Baxter, Esq. 20 Biace Foag
] CHERRY HILL
l (856) 354-0900

Welcoming Referrals in Cherry Hill, Hackensack and New Brunswick!

//‘\‘{OSSETTI&DEVOTQ PC
NEW ]ERSEY PERSONAL IN]URY LAW FIRM
=N BEST e Supa )
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Visit us online at www.rossettidevoto.com
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By Swati Kotharti, Esq.

Swati Kothari is the Co-
Chair of the Administrative
Law Committee and a
former Deputy Attorney
General. She runs a general
practice firm in
Moorestown, where she
handles immigration
matters, family matters,
business litigation, and
non-profit matters.

Overview of Administrative Law
1. What is the Office of Administrative Law?

The Office of Administrative Law (“OAL”) is an
independent state agency established in 1979 that provides
independent and neutral hearings over state agency’s
actions and rule making procedures, thus promoting due
process, expediting the just conclusion of contested cases,
and improving the quality of administrative justice. The
Office of Administrative Law employs a corps of adminis-
trative law judges who hear contested cases for state agen-
cies and issue initial decisions.

2. To which branch of government does the
OAL apply?

As the government started taking on more respon-
sibilities it created administrative agencies in the executive
department including for example, the Department of
Environmental Protection, Board of Public Utilities, Merit
System Practices Board, Department of Community Affairs
and Health and Human Service. These agencies regulate
in their respective areas, investigate and prosecute viola-
tions and make decisions and issue penalties. The Office of
Administrative Law is an Executive Branch agency and acts
as an independent arbiter of certain disputes arising from
agency actions and agency rulemaking procedures. While
located in but not of the Department of Treasury, the OAL
is independent of supervision or control by the Department
of Treasury. The Director who is also the Chief Administra-
tive Law Judge presides over the OAL and reports directly
to the Governor.

3. Who decides administrative law cases and
where are the hearings held?

An administrative law judge ("AL]”) presides over a
contested case, which is conducted according to the
procedures established by statute and by the rules of the
OAL. The rules can be found at N.J.A.C. 1:1-1. The ALJ
provides a neutral forum where the evidence of all parties is
presented. The hearings are held at the OAL offices located
in Trenton, Newark, or Atlantic City.

4, How are ALJ’s selected?

An AL]J is appointed by the Governor and con-
firmed by the New Jersey Senate, initially for a one-year
term. After the one-year term, the Governor may reappoint
the individual to a four-year term. Subsequently, reappoint-
ment is to terms of five-years and requires both the Gover-
nor’s nomination and Senate confirmation. The AL]J, as a
full time officer of the OAL, is not permitted to hold other
employment.

5. How does the OAL acquire jurisdiction and
are there any cases that the OAL does not
hear?

The OAL acquires jurisdiction over a matter when
two requirements have been satisfied. First, an agency head
must determine that the matter is a contested case. Second,
the matter is filed in the OAL. Hearing requests are filed
with the state agency having jurisdiction over the issue
which determines whether to grant the hearing request.
Upon deciding that a matter should be heard as a contested
case, the agency transmits the case to the Office of Ad-
ministrative Law. Unlike Civil matters in Superior Courts,
litigants cannot directly file a hearing request at the OAL.

The Office of Administrative Law hears cases for
most state agencies, but it does not hear cases involving the
State Board of Parole, the Division of Workers Compensa-
tion, the Division of Tax Appeals, the Public Employment
Relations Commission, or Department of Labor Unemploy-
ment Compensation cases.
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6. What rules apply to an administrative
hearing?

The New Jersey state administrative agencies are
separate from the New Jersey state courts. The state admin-
istrative agencies have their own judges and rules to decide
cases. The OAL has promulgated Uniform Administrative
Procedure Rules at N.J.A.C. 1:1. These rules govern the
conduct of all contested case adjudications, whether or not
the hearing is before the OAL. Through the development of
uniform rules of procedure, a contested care arising in the
Department of Education would be conducted in a manner
similar to a contested case arising in the Department of En-
vironmental Protection or the Department of Community
Affairs.

In contested case hearings, parties are not bound by
statutory or common law rules of evidence or any formally
adopted court rules except where specifically stated in the
Uniform Administrative Procedure Rules. All relevant
evidence including hearsay is admissible. The ALJ has the
discretion to exclude evidence if its probative value is sub-
stantially outweighed by the risk of its admission.

7. What happens to decisions of
administrative law judges?

The AL] prepares an initial decision that is sent to
the agency head within the time frame set by statute for
the particular substantive area of the case. The ALJ’s initial
decision may be affirmed, modified, or rejected by the
agency head who is empowered to make a final decision
in the matter. If an agency head does not adopt, reject,
or modify the initial decision within forty-five days, the
initial decision becomes the final decision.

Any party can appeal a final decision made by an
OAL judge or administrative agency to the Appellate Divi-
sion of the Superior Court. However, the party appealing
the case must first take advantage of all possible admin-
istrative law procedures before going to the Appellate
Division of the Superior Court.

(Some portions of the above information has been ob-
tained from the State of New Jersey Office of Administra-
tive Law website)

Dr. Zfobhannc,c)\wette

Office Location:

3000 Atrium Way

Suite 200

Mount Laurel, NJ 08054

Website: majetteadolescentservices.com
Email:doc@majetteadolescentservices.com
Phone: (856) 522-3123

Services Offered:
Adolescent and Family
Therapy, Forensic/
Psychological
Evaluations

]
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On You. - n Your Family.
On Your Future.

Lifestyle & Money Management
Trust & Estate Planning
Investment Services

True independence and understanding are at the core of our
unique value proposition. Caring for and thoughtfully guiding
our clients has created the strong trusting relationships we
have nurtured over many decades. That's why so many people
rely upon our independent company for wealth management
and trust & estate services: Garden State Trust Company.

To learn how we can focus on you and your family, contact
Sean Rice today.

%Garden State 1236 Brace Road * Cherry Hill, NJ 08034
Trust Company  856.281.1300 | gstrustco.com
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CREATING AN ENVIRONMENT OF WELL-

BEING IN THE WORKPLACE

By Melanie Levan, Esq.

Many of us are not only lawyers
serving clients, but are business
owners and employers,
responsible for the day-to-day
management of a business.
When we think of wellness,
often we look to our individual
choices, things in our control,
to create our own sense of wellness. But as employers, we have
a broader responsibility to our employees to create and
encourage a healthy work environment.

In 2018, the American Bar Association launched a Well-Being
Campaign to improve the substance use and mental health

landscape of the legal profession, with an emphasis on helping
legal employers support healthy work environment. The pri-
mary vehicle for the Campaign is a Pledge calling upon legal
employers (including law firms, corporate entities, government
agencies and legal aid organizations) to first: (a) recognize

that substance use and mental health problems represent a
significant challenge for the legal profession and acknowledge
that more can and should be done to improve the health and
well-being of lawyers; and, (b) pledge to support the Campaign
and work to adopt and prioritize its seven-point framework for
building a better future.

There are currently 202 organizations that have signed on to
take the Pledge. By taking the Pledge, the employer agrees to:

The Well-Being Pledge for Legal Employers

Partner with outside providers who are 4.Provide

committed to reducing substance use
disorders and mental health distress in
the profession.

2 «Reduce the expectation of
alcohol at firm events by
seeking creative alternatives
and ensuring that non- l
alcoholic alternatives are

always available.

1 «Provide enhanced
and robust
education to
attorneys and staff
on well-being,
mental health,
and substance use
disorders.

7 «Use this pledge, and the firm’s /.

commitment to these principles,
to attract and retain the best
lawyers and staff.

American Bar Association Working Group to Advance Well-Being in the Legal Profession

confidential access
to addiction and
mental health
experts and
resources, including
free, in-house,
self-assessment
tools.

5 «Develop proactive
policies and
protocols to
support
assessment and
treatment of
substance use and
mental health
problems,

N including a defined
back-to-work
policy following
treatment.

6 .Show that the firm’s core values
include taking care of yourself
and getting help when needed by
regularly & actively supporting
programs to improve physical,
mental and emotional well-being.

For more information, tool-kits for employers and lawyers, go to https://www.americanbar.org/groups/lawyer_assistance/
well-being-in-the-legal-profession. There is also a virtual Pledge Workshop scheduled for April 22, 2021, 1:00 pm - 5:00 pm

EST.
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New Jersey Attorneys
Capture Time from Anywhe
with Instant Time Recording
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$495.00 $0.00
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Billing

Billing Rate
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Billing Description

Lawyers using LEAP bill up to 30% more using instant time recording on
emails, phone calls, and letters. Take advantage of customizable billing
codes and fixed-fee entries directly from the built-in LEAP timesheet.

» Quickly capture billable time in or out of the office
» Use the LEAP Mobile App, Apple Watch, or Amazon Alexa

» All time entries instantly sync to your matter

LEAP Book your online demonstration today.
(917) 842-9873 | www.leap.us
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READY TO LEVEL-UP YOUR EMAIL MARKETING?

START WITH GATED CONTENT

By Jessica Aries

It's well-known that for
every $1 on email mar-
keting, the average return
on that investment is $38.
As aresult, there's a
strong desire for all
businesses, whether in the
legal industry or not, to
develop a robust and
well-cultivated email list. One of the most common
tactics to build an email list quickly with prospects is
to use gated content.

For those who have never heard
of the gated content concept, it's
simply free valuable content in
exchange for your prospective
client's email address. Using the
word gated when discussing
bringing in followers sounds a
bit counterintuitive, but putting
up a barrier around some of
your content can be just what

is needed for those followers to
knock on a law firm's door and
ask to hear more.

Gated content is a common and effective marketing
strategy used across all industries, including the most
prestigious and elite ones. The most common examples
of gated content include the New York Times paywall
surrounding its most popular articles, a local grocer
limiting access to its best coupons for its loyalty mem-
bers, or a financial advisor inviting its prospects to a
free webinar on tax planning. Gated content is every-
where and a highly effective marketing tactic.

As many law firms are aware, the value lawyers provide
the most of is access to knowledge. The most strategic
(and usually lucrative) law firms have used this premi-
um access to information as gated content. This pre-
mium access attracts these law firms' key prospects to
subscribe to their email lists, so they can nurture them
into paying clients. Some common examples of limit
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...gated content..is
simply free valuable
content in exchange
for your prospective
client’s email address

ing access to knowledge through gated content in law
firms include the use of free webinars, in-depth white
papers, process checklists, workbooks, and discounts
or low-cost add-on services. Only those willing to give
away their email address get access.

Although gated content is an effective marketing strat-

egy for earning prospective clients' email addresses,

many law firms struggle with executing the process

well. In their haste to generate leads quickly, many

law firms fall victim to some common mistakes that
can set back even the most
well-intentioned lawyer or
law firm.

Mistake #1: No one has
defined a specific target
audience for the gated
content.

Lawyers know their audi-
ence. Many use this info in
all of their other market-
ing strategies and should
be putting that same insid-
er information into build-
ing their email lists. The attorney-client relationship
places lawyers in the unique position of being fully
aware of their prospects' needs and how they can be of
service to them. But, do their prospective clients know
that? There is great power in specificity and in commu-
nicating clearly to a target audience. This type of clarity
allows prospective clients to know with certainty and
confidence in their purchasing decision.

One way to show prospective clients (and often past
clients who have not yet subscribed) of a law firm's
deep understanding of their specific situation is to cu-
rate a specific message just for them. When a law firm
promotes all its legal services to all of its clients (no
matter the industry or needs) at the same time, it can
overwhelm the prospective client. Furthermore, the
key target prospective clients a law firm wants to
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attract may overlook information that does not
immediately speak to them. It's imperative to be
specific in addressing each individual audience.

For example, if a family law attorney sent a gated
checklist for custody battles to all of its clients, it may
find it receives little to no response because the check-
list itself is too broad. Instead, break down custody
disputes even further to best target the best audience
for this message. For instance, a custody checklist for
mothers can look and feel different than one created
for fathers. While a basic custody checklist will speak
to all parents, a more targeted approach will feel more
inclusive to your key client base, even if content is
nearly identical. The key is communicating that you
know who your audience is.

Mistake 2: The gated content you create is not actu-
ally valuable.

The most common mistake businesses make when
creating gated content is this mistake. In other words,
the gated content created for the purpose of enticing
a target audience to provide their email address is just
not valuable enough. It's far too commonplace and
accessible via a simple Google search.

The goal in creating this gated content should be to
create a piece of content that is truly valuable, (i.e.,
people would actually pay for it). Most target audi-
ences do not want an overly-branded white paper that
consists mostly of a resume of the attorneys in your
firm and their practice groups. They know law firms
are in the business of making money, so show them
why they should buy.

The standard checklist may be a great option, but it
needs to be detailed, thorough, and value-packed in
order to entice someone to give away their email ad-
dress. A law firm's gated content should be so valuable
that someone would feel foolish for not exchanging
their email address for access to this knowledge.

For example, many law firms give away checklists for
various legal processes. But few take the time to not
only create a checklist, but a calculator that will help
their prospective clients assess potential fees asso-
ciated with their legal process. Packaging these two
resources together into gated content is not only valu-
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able, but it also feels like it should have a price tag.

Example: Free Custody Checklist
Example 2: Free Step-By-Step Checklist & Child Sup-
port Calculator for Fathers Seeking Joint-Custody

Mistake #3: Once a law firm has acquired its pros-
pect's email, it goes silent.

BIT Consulting released data every year showing

that a prospective client needs 13 interactions with

a firm before he or she makes a purchasing decision.
Yet, many law firms make the mistake of expecting
quick results from an inherently long process. Just as
there are no quick wins in business, there are no short
routes to cultivating deep relationships with your
clients.

Looking for a quick result, many law firms do all the
hard work to gain their prospective clients' trust and
curiosity through gated content only to go suddenly
silent.

The core purpose of gated content is to nurture pros-
pects on an email list into clients. The act of nurturing
prospects on your email list into clients requires con-
sistent communication and outreach. Email is such a
smart marketing strategy because it is a simple meth-
od for connecting with your prospects as frequently as
you desire.

There is genuinely no other more valuable marketing
tool at every lawyer's disposal than his or her contact
list. Yet, so few lawyers take the time to consistently
build that bridge to client development via high-im-
pact valuable communications. More lawyers could
avoid this mistake with consistent email marketing.

Making the 38 to 1 Investment Starts Here

Does a thirty-eight to one return on your investment
sound tempting? Access my library of gated con-
tent ideas for lawyers and law firms. Start building a
tailored and deeper relationship with your prospects
now.

Jessica Aries was a presenter in the BCBA Professional and Business De-
velopment Workshop Series A legal marketing expert, Jessica presented on
how to use Facebook to Find the Ideal Client. Her presentation is available
on the BCBA You Tube Channel. Click Here to View.
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EXHIBITS FOR YOUR | -

CONVENIENCE
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gerrow@gerrowcourtreporting.com
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TEN COMMON MISTAKES IN MEDICAID PLANNING AND

ESTATE RECOVERY

By Thomas D. Begley, Jr., CELA

1.Waiting. The single biggest mis-
take is waiting to plan. As a general
rule, the sooner Medicaid planning
begins the better the result. If sig-
nificant assets are transferred, there
is a five-year lookback, and the five-
year lookback does not begin until
the assets are actually transferred.
Start now.

2. Failing to Transfer the Home. If the Medicaid
applicant is married and the community spouse is re-
siding in the home, their home is not considered to be a
countable asset for Medicaid eligibility purposes. How-
ever, if the house is still titled in both spouses’ names
when the institutionalized spouse dies, Medicaid will
place a lien on the home. When the community spouse
sells the house or dies, Medicaid will insist on repay-
ment. Transferring title prevents this.

3. Failing to Disclose all Assets or all Transfers
to Medicaid. Failure to disclose assets or transfers to
Medicaid constitutes Medicaid fraud, which is a criminal
offense. It can also cause a loss of eligibility and Medic-
aid may demand repayment for past medical assistance.

4. Failing to Change the Will of the Community
Spouse. Spouses usually have wills leaving their estates
to the other. However, if a community spouse has a
will leaving assets to the institutionalized spouse, the
institutionalized spouse will be disqualified from Med-
icaid until all of the inheritance is spent down. In New
Jersey there is an elective share statute, so the commu-
nity spouse should leave the institutionalized spouse
the minimum amount to satisfy the elective share but
the remainder should be left to children or other family
members or friends.

5. Failing to Transfer Aggressively. Occasional-
ly individuals transfer assets to children but retain too

Smith
@ Magram
T Michaud
57 Colonna

A Professional Corporation

Personal Injury
AUTO e PRODUCT LIABILITY e FALLDOWN

Louis £\ Sunith

415 High Street
Burlington, New Jersey 08016
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much in their own names. If this happens, there will be
excess resources at the time the individual would other-
wise be eligible to apply for Medicaid, and those excess
resources will have to be spent down, further delaying
Medicaid eligibility. It is always better to over-transfer to
reliable children, family or friends, because those individ-
uals can retransfer to the extent necessary to pay for care.

6. Failing to Administer Trusts Properly. Fre-
quently individuals place assets in irrevocable trusts and
then take them back out in whole or in part, or they use
trust funds to directly pay long-term care expenses. Med-
icaid correctly considers these trusts to be a sham.

7. Timing of Snapshot. In New Jersey the commu
nity spouse is allowed to keep one-half of the countable
assets with a maximum of $130,380 in 2021. If assets are
spent down below $260,760 prior to the snapshot, which
is the date of the Medicaid application or the date of in-
stitutionalization, whichever first occurs, then half will be
less than $130,380.

8. Failing to Take Advantage of Exempt Trans-
fers. Exempt transfers are discussed above.

9. $15,000 Transfers. Individuals think they can
transfer $15,000 per year to each child without a transfer
of asset penalty. They are confusing what used to be the
annual exclusion for gifts under the Federal Gift Tax law
with Medicaid transfer of asset rules. New Jersey does
not have a de minimus exemption for transfers from the
transfer of assets penalty, so technically even modest
birthday and holiday gifts are subject to the penalty. Most
caseworkers will overlook those modest gifts, but some
will not.

10. Failing to Take Assets out of an Income Only
Trust. An individual can transfer assets to an irrevoca-
ble trust reserving income to himself. The transfer of
asset penalty begins when the assets are transferred to
the trust. However, New Jersey has a broad definition of
estate recovery, so assets in the Income Only Trust would
be included for estate recovery purposes. The solution is
to transfer the assets out of the Income Only Trust prior
to applying for Medicaid. This will result in a transfer of
asset penalty calculated by applying the average income
over the past five years by the life expectancy of the Med-
icaid applicant. It is better to pay the penalty than to lose
the assets to estate recovery.

Estate Recovery

New Jersey recovers from the estates of deceased Medic-
aid recipients. New Jersey has a broad definition of estate
for this purpose. No recovery is made until after the
death of the Medicaid recipient’s surviving spouse, and
then only if there are no surviving children under the age
of 21 or that are blind or permanently disabled. Federal
law requires estate recovery only from a probate estate,
but New Jersey has expanded that definition to include all

assets, real and personal, including assets conveyed to a
survivor through joint tenancy, tenancy in common, sur-
vivorship, or a living trust. A third party trust established
for the benefit of the deceased Medicaid recipient is not
subject to estate recovery. However, under the concept of
tracing, if a trust is established by a third party with assets
owned by the Medicaid applicant within five years prior
to the beneficiary’s death, then those assets are subject to
estate recovery. Again, there are hardship provisions, but
hardship is extremely difficult to prove. While the stat-
ute excludes a life estate, an Income Only Trust would be
included in estate recovery. Estate recovery applies only
to Medicaid payments made for services received after
the individual attains age 55. No recovery is made if the
estate is under $500.

Upcoming

In-Person Events
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Law Clerk Speed
Networking
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Dinner
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LOCAL GIANTS: AN INTERVIEW WITH LUKE D. GRIFFITH

By Allison Burkhardt, Esq.

Luke D. Griffith is a South Jersey na-
tive who has dedicated over twenty
years of practice to assisting families
in the area. Mr. Griffith graduat-

ed from Catawba College with a
bachelor’s degree in political science.
He then obtained a master’s degree
in Public Administration from
Rutgers University and completed
his Juris Doctor at Rutgers School
of Law. Mr. Griffith has primarily
focused his practice on the area of family law, both as an advocate
for clients and as a Mediator, and was recently named a Partner

at the law firm of Weinberg, Kaplan, & Smith, P.A. Mr. Griffith
currently serves as a Matrimonial Early Settlement Panelist for
several counties, including Burlington, and is a member of the
New Jersey Association of Professional Mediators. Outside of

the courtroom, Mr. Griffith is a zealous soccer enthusiast, having
played at the collegiate and semi-professional levels, and enjoys
spending time with his wife, Michelle, and their two children.

Allison Burkhardt is an associate at Weinberg, Kaplan & Smith,
P.A. in Marlton, New Jersey, and a former law clerk to the Honor-
able Kenneth S. Domzalski (Ret./Recall).

About This Series

This series is a joint project between the Professionalism and
Young Lawyers Committees. Each month, a member of the
Young Lawyers Committee chooses a local practitioner to inter-
view, inquiring about legal experience, war stories, perspectives
on civility and professionalism, and seeking advice for newer
attorneys. It is our sincere hope that the publication of these
articles advances young lawyers’ understanding and strengthens
civility and professionalism within our county.

AB: What is your definition of “Professionalism?”

LG: For me, professionalism is a set of conduct and behavior that
exhibits the following elements: preparation, diligence, compe-
tence, honesty, integrity, dependability, empathy, and respect.

AB: How do you bring professionalism into your day-to-day interac-
tions with clients and co-counsel?

LG: Through hard work and preparation. In our work, building
trust and respect entails not just being knowledgeable but con-
necting with the goals of a client. Ibelieve these are skills that we
can always learn more about and improve upon.

AB: In addition to practicing as a family law attorney, you also
serve as a mediator to parties experiencing an array of family-law
issues. What principles of professionalism do you try to practice as
a Mediator?

LG: The mediation process allows for creativity, but the profes-
sional principles of fairness, pragmatism, and mutual respect are
critical. As a mediator, I am truly at home, as my primary role
is to assist and facilitate. I seek to empower mediating parties to
take on the task of self-determination and problem solving.

AB: What advice would you give to a young lawyer if they encoun-
ter another attorney acting unprofessionally?

LG: Do not allow the actions of
others to change your core eth-
ics or perspective as to what is
right. A young attorney should
be mindful of the unethical
behavior and, if necessary, be
prepared to confront it. Al-
though challenging, confront-
ing unethical behavior directly
with the other attorney before
involving others can be produc-
tive. If the unethical behavior
persists, the attorney rules of
ethics can provide guidance on
establishing a plan on how to
address the unethical behavior
moving forward.

AB: What tips would you give to a young lawyer to help them
effectuate the principles of professionalism in their day-to-day
practice?

LG: A mentor of mine once told me that you cannot create expe-
rience or learn it in a classroom—you have to undergo it. Asa
group, attorneys are generally tough on themselves. Try to resist
being too hard on yourself, and learn from your mistakes as well
as those of others. I would also recommend finding other individ-
uals who emulate professionalism and learn from those individ-
uals. If you always do your best and make sure to take care of
yourself, I believe you will be able to bring professionalism into
your day-to-day practice.

AB: Thank you, Mr. Griffith, for the opportunity to highlight your
experience as a practitioner and mediator, and your views on pro-
fessionalism. Since I started at Weinberg, Kaplan ¢ Smith follow-
ing my clerkship, you have been an incredible mentor to me and I
appreciate your willingness to provide your mentorship to the young
lawyers in the Burlington County Bar Association.
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PARTNER PAGE: ALL STATE INVESTIGATIONS

ALL STATE

Anthony “Tony” DeLorenzo is New Jersey lawyer’s go-to PI Firm
who loves his job. Why? Because, he has been doing it since he has
been 16 years old. “Most clients contact All State Investigations
because we have over 65 years’ experience”, Tony says. “We
specialize in surveillance. And law firms trust us to handle their
Divorce, Child Custody, Cohabitation, Infidelity cases. The
difference between our company and other PI firms is, we do not
conduct any other types of investigations. That means nothing
criminal, insurance or security guards”.

When a client calls All State Investigations, they understand this is the clients” hardest call to make. “We
know what they’re thinking,” Tony adds. They say, “I can't believe this is happening to me”. “So, it’s
important to us that a client is comfortable that their call is treated in the most professional, discreet, and
confidential manner.”

All State Investigations is the nation's largest Matrimonial Private Investigation company. The
company started in 1961 as DeLorenzo Detective Agency, by Tony’s dad, Rocco DeLorenzo Sr. “This
was, back in the day” Tony reminisces, “when to prove adultery, a detective would have to bust down a
door and snap a photo of the adulterous couple in bed.” Tony explains, “Pulling a raid” as they called it
back then, took the skill of experienced fearless investigators.” Rocky as he was known to all, changed
how to prove adultery. In a 1972 case, and Rocky’s guys watch the two adulterous couple having dinner,
hugging, and kissing, then following them back to their secret love nest. When the agents began to bust
down the door, the metal door got jammed and the fire company had to come and cut the door open.
Two hours later, the lovers emersed fully clothed and the room all tidy. That action was instrumental in
changing the infidelity law to read; Inclination and Opportunity to have an affair.

The team at All State Investigations is ready. Having over 300 skilled investigators across the U.S., we
have the right investigation team for your case. Our office is based in New Jersey. All our agents are fully
licensed and insured within the states they work. Agents all have a minimum 10 years of “road™
experience. Call us for a free consultation at 800-948-7884 or email Tony(@94truth.com.

Visit us at www. AllStateInvestigations.com

Child Custody -Learn more
Cohabitation Surveillance- LLearn more

Media Apperances- See more

FREE CONSULATIONS CALL USTOLL FREE 800-948-7884
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HON. MARC M. BALDWIN, J.S.C. (Ret.)

ARBITRATION = MEDIATION ® SPECIAL MASTER
» CompLEX CASE MANAGEMENT =
PErRsONAL INJURY = WRONGFUL DEATH
» BUSINESS = ESTATE ® EMPLOYMENT DISPUTES =

Moorestown Office Center
110 Marter Avenue, Suite 210
Moorestown, NJ 08057

Bus. (609) 304-6650 = Fax: (856) 866-2324
Email: baldwinresolutions@gmail.com

DISPUTE
RESOLUTION

MEDIATION &
ARBITRATION

HON. MICHAEL J. HOGAN, P.J. Ch. (Ret.)

General Equity * Estate ° Probate
Environment * Land Use * Complex Business ® Employment
Disputes with government entities & agencies

Special Master * Case Management * Hearing Officer

Call or email for further information: 609.351.3144
michaelhogan.jsc.ret@gmail.com * PO Box 536 Medford, NJ 08055

MOORESTOWN
OFFICE SPACE

One room to 2450 square
feet. Call Jim Wilson:

856-235-1278

= =

HADDONFIELD OFFICE SUBLEASE

Luxury office(s) for subleasing in existing suite currently

consisting of 2 lawyers and 3 support staff. Building is

one story building with parking in Haddonfield. Sublease

includes shared use of lobby and access to common area.
Call: (856)795-4345 for further information.

1 r

Looking to Hire?

Have Office Space for Rent?
ADVERTISE IN THE STRAIGHT WORD
Classifieds begin at $20/month!
Contact bcba@burlcobar.org for details.

1 g

PARALEGAL
Part time/per diem. Work from home.
Personal injury defense experience and good
references are a must. Medical records review.
Preparation of discovery responses. Send
resume to msb@bermanlawllc.com

MT. HOLLY OFFICE SPACE
Office space available 1st and 2nd floor
offices in center of Mt. Holly.

Call 609.332.5341 for more information.

1 I
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PEOPLE LIE - CAMERAS DONT

GUARANTEED
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Abo and Company, LLC

Abo Cipolla Financial Forensics, LLC

Certified Public Accountants / Litigation & Forensic Consultants

We are proud to be sponsors of the Burlington County Bar Association.
As part of this program, we offer member lawyers our most prized assets:
our time, our insight and our expertise. Should you wish to confer on a
complex technical issue, or simply get a second opinion, we welcome
the conversation.

Remember! It doesn’t cost you anything to call us on a matter.
It may cost you dearly by not calling us on that matter.
We can help, so why not give us a call!

THE STRAIGHT WORD We have carefully focused and developed our practice to specialize in

the complexities of tax planning and compliance; financial consulting;
accounting and review services; estate planning and compliance. We

Burlington County Bar Association p OIS ! . .
assist our judiciary and legal colleagues in any and all matters involving

137 High Street, Floor 3 your clients or you personally.
Mount Holly, NJ 08060 ¢ Contract disputes ¢ Critique of other expert reports
* Matrimonial litigation and Interrogatory assistance
o Shareholder disputes & * Document requests &
partnership dissolutions productions
* Lost profit claims & damage * Arbitration and Mediation
measurement ¢ Tax related valuations
* Business interruption claims * Lost earnings from wrongful
* Business valuations death, termination or personal
* Fraud investigations injury claims
South Jersey Office North Jersey Office
307 Fellowship Road, Ste 202 851 Franklin Lake Road
Mount Laurel, NJ 08054 Franklin Lakes, NJ 07417
(856) 222-4723 (201) 490-1117

www.aboandcompany.com

LAW OFFICES OF ANDREW BALLERINI

RELENTLESS

CASE RESULTS
REPRESENTATION

o $400K Recovery - Pain & Suffering for Fatal Fire ($375K Verdict, $25K
Settlement)
o $500K Jury Verdict - Excess Over Allstate Policy - 7 Ortho Visits

NURSING HOME CASES

« $990K Nursing Home & ALF Neglect - Pressure Ulcers
« $500K Nursing Home/Hospital Neglect - Pressure Ulcers

Accepting Referrals of Serious
and Catastrophic Injury Cases
Including:

| Nursing Home

: Medical Malpractice o $750K Nursing Home Neglect During Rehab Admission - Infected Pressure
‘ Product Liability Ulcer-Surgery
| Premises Liability o $950K Nursing Home Neglect - Failure to Recognize & Act Upon Signs of Stroke

Truck/Automobile Injuries o $400K Nursing Home Neglect - Pressure Ulcer Developed on Cancer Patient

— . During Rehab Admission
Andrew A. Ballerini Richard J. Talbot $400K Hg ital & Nursine Home Neglect - P ul
Certified Civil Trial Attorney Certified Civil Trial Attorney ° ospita ursing Home Neglect - Pressure Ulcers
Million Dollar Advocates Forum Member Million Dollar Advocates Forum Member »  $300K Nursing Home Neglect/Violations of Rights - Bedsores for About 40 Days
N.J.A.J. Board of Governors . . . . . .
A.A. Nursing Home Liigation Group Member ~ ° $300K Nursmg Home Neglect/Violation of Rights - Medication Error -
Hypoglycemic Event
As CERTIFIED CIVIL TRIAL ATTORNEYS, WE WILL PAY 1/3 REFERRAL FEES TO « $550K Nursing Home Neglect/Violation of Rights - Fractured Hip During
ATTORNEYS WHO GIVE US THE OPPORTUNITY TO SERVE THEIR CLIENTS Transfer - Pressure Ulcers

« $850K Nursing Home Neglect/Violation of Rights - Bedsores

o $950K Nursing Home Neglect/Violation of Rights - Hypoglycemia

o $350K Judgment After Jury Verdict - Nursing Home Neglect - Hyperglycemia
- No Permanency

o $400K Plus Judgment After Jury Verdict - Nursing Home Violations of Rights
and Negligence Proven

nal

BRAIN ANEURYSM SPINE ANKLE ELBOW PRESSURE ULCER

535 ROUTE 38 ¢ SUITE 328 ¢* CHERRY HILL NJ 08002
856.665.7140 ¢+ BALLERINILAW.COM




