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Meagan Hart
NJ Superior Court

Law Clerk
856-630-7176

meaganhart@gmail.com

New Members

CALL FOR ATTORNEYS: 
REDUCED FEE 

REFERRAL PROGRAM 

ARE YOU INTERESTED IN GIVING BACK 
TO THE COMMUNITY OR MAKING 

SOME EXTRA INCOME? 
The Burlington County Reduced Fee Referral Program is 
looking for attorneys to participate.  The RFRP is a program 
available to litigants in Burlington County who do not qualify 
for legal services and/or the Public Defender, but who cannot 
afford to hire an attorney at a regular rate. Individuals who meet 
the income requirements for the program will be referred to an 
attorney who may represent them at a reduced rate. The RFRP 
takes cases in most divisions in the Superior Court, and in every 
Municipal Court in the Vicinage. If you would like to partici-
pate, contact us at bcba@burlcobar.org or 609-261-4542.

AREAS OF IMMEDIATE NEED:
Foreclosures

Child Abuse and Neglect 
Child Support Reduction/Increase

Immigration
Bankruptcy

Child Visitation
Unemployment Appeal 

MEMBERS IN THE NEWS
Congratulations to Betsy Ramos, Esq. on certified as a 
Mediator in Pennsylvania and New Jersey Civil Cases.
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PRESIDENT’S MESSAGE

                                                               
Courage is an inner resolution 
to go forward despite 
obstacles. 
-Martin Luther King, Jr.

Many people have faced 
obstacles in their lives.  The 
ability to overcome those 
obstacles often turns on the 
availability of support sys-
tems and legal remedies.  

Success may also turn on the concept of a second chance.  
A fresh start.  Another opportunity to get it right. 

In the case of individuals with criminal histories, second 
chances come in the form of expungements, a statutory 
acknowledgement of the concept of redemption.  An ex-
pungement is a way for people to remove serious obsta-
cles and go forward with their lives. 
   
An increasing number of states have expanded or added 
laws to help people recover from the stigma of criminal 
convictions.  The decriminalization of marijuana has 
played a significant role in driving these reforms, thus 
providing people with the opportunity to wipe the slate 
clean. 

N.J.S.A. 2C:52-1 defines expungement as the removal and 
isolation of all records on file within any court, deten-
tion or correctional facility, law enforcement or criminal 
justice agency concerning a person’s detection, apprehen-
sion, arrest, detention, trial or disposition of an offense.  

The expunged records include not only the convictions 
themselves, but any evidence of those convictions in the 
system, including arrest reports, fingerprints and photo-
graphs.  As a result, when individuals whose records have 
been expunged are asked in interviews or on applications 
if they have ever been convicted of a crime, they can 
truthfully respond, “No.”  

Even the most minor of offenses can have a lasting im-
pact on an individual’s ability to participate within the 
community, thus making an expungement a life-changing 
event. 

True to Burlington County’s long-standing tradition 
of service, this year at our Association’s Annual Day of 
Service in October, we will be expanding our offerings to 
include expungement clinics at two sites within our coun-
ty, Burlington City and Pemberton. Residents who qualify 
for expungements will be aided by the pro bono services 
of an attorney.  

The idea for this expungement clinic came from Carolyn 
Chang, Esq., co-chair of the New Jersey State Bar Asso-
ciation Commission on Racial Equity in the Law. What 
makes this program so special is that it is a fantastic col-
laboration among our Association, the criminal defense 
bar, the Offices of the Prosecutor and Public Defender, 
the affinity bars, and the law enforcement and faith-based 
communities — all working in concert to help eligible 
individuals, often the most vulnerable among us, reclaim 
their lives.  The vision of this program also incorporates 
job re-entry assistance, as well as educational resources 
and guidance geared towards assisting individuals with 
that second chance.

I thank Carolyn Chang, First Assistant Public Defender 
Kevin Walker, Prosecutor Scott Coffina, Deputy Public 
Defender Jay Keesler, OPD Drug Court Director Stephen 
Hunter, the Reverend Dr. Cory Jones of the Tabernacle 
Baptist Church in Burlington, and Chief John Fine of the 
Burlington City Police for all their efforts in the planning 
of this program.

Together as part of a community, we lawyers can make an 
impact on the lives of others and help those individuals 
remove the stigma associated with a criminal conviction. 
By removing the burdens of the past, we are giving those 
individuals the opportunity to overcome their mistakes 
and the courage to obtain a second chance.  

Please stay tuned for more details and how you can par-
ticipate in this Expungement Day of Service in October. 

To err is human, to forgive is divine.
-Alexander Pope

Wishing all of you peace.
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 By Shereen Chen-Gray

The BCBA’s Committee on Di-
versity, Inclusion and Leadership, 
in collaboration with the Profes-
sionalism Committee, recently 
finished a three-part seminar 
series addressing issues of rac-
ism in the legal profession.  What 
started as the brainchild of Judge 
Marie E. Lihotz, co-chair of the 
Professionalism Committee - the 
series took off and gained some 
of the highest attendance re-
cords for the BCBA in the recent 

months.  Each of the seminars had an impressive list of panelists 
who candidly shared their experiences and knowledge - with 
strength and without caution.  

Part I  began with a panel of diverse young lawyers talking 
about personal experiences of racism.  The series began with 
this discussion for the purpose of acknowledging that rac-
ism and bias are current problems for lawyers of color.  Only 
by affirming the existence of these problems can we move on 
to address solutions.

Part II presented a discussion with the Honorable Jeanne 
Covert, AJSC, Prosecutor Scott Coffina, First Assistant Pub-
lic Defender Kevin Walker and Lloyd Freeman, Esq., Chief 
Diversity and Inclusion Officer at Buchanan Ingersoll. The 
conversation illuminated current efforts by the courts, law 
enforcement, and practitioners to address systemic racism. 
As a profession which holds equality and justice as goals of 
our practice, it was important to learn of refors implement-
ed as a direct response to the death of George Floyd.

However, what might have been the most impactful session 
of this series was Part III. An impressive panel moderated 
by the Honorable Kim Belin, ALJ presented ways to move 
forward with inclusivity and anti-racism in the workplace. 
New programs being offered by the Courts and the Judi-
ciary are assuredly addressing D&I issues.  There are state 
mandated trainings and programs offered that are adaptable 
to law firms, other government offices and nonprofit orga-
nizations.  Programs such as “Courageous Conversations” 
provide a platform for dialogue on these issues.  

Members of the private bar discussed how their firms were 
responding to racist or non-inclusive actions in the work-
place and the importance of continued education on these 

issues. Educational programs which address bias and iden-
tify racism benefit not only the attorneys of the firm, but 
by extension, staff and even outside vendors and clients. 
There were examples discussed of how to address, on a le-
gal and moral level, complaints of racism or discrimination 
in the workplace.  There were different views and different 
examples of experiencing racism directly or having seen or 
heard a racist encounter, and the options in which to handle 
such a situation.  Firms can even apply for “The Mansfield 
Rule Certification.” (A 12-month certification process that 
measures whether law firms have considered at least 30% 
women, racial and ethnic minorities, LGBTQ+ lawyers, 
and lawyers with disabilities for leadership and governance 
roles, equity partner promotions, formal client pitch oppor-
tunities, and senior lateral positions.)

The final segment of this seminar touched on the actions of 
smaller firms, solo practitioners, etc. and the concentration 
of the impact on specific cultural groups (cultural compe-
tency and the theory of “model minority”).  Cultural com-
petence is the ability to understand, appreciate and interact 
with people from cultures or belief systems different from 
one’s own.  A basic understanding of one’s own culture can 
lead to “multicultural competence” - as it is difficult to un-
derstand another’s culture if you are not familiar with your 
own.  From a legal persepctive, cultural competency is im-
portant not only for lawyer recruitment and retention, but 
also client marketing and retention.   

The end result of the panel was a sense of accomplishment 
and pride - that there are concrete examples of legal entities 
and organizations that recognize the importance of diversity 
and inclusion issues, and most notably, they are doing some-
thing about it.

One of the troubling issues discussed was how to move the 
needle towards inclusiveness.  All these actions sound great, 
and it is wonderful that some firms and organizations are 
participating, but how do we raise the level of awareness? 
What is the measure for accountability?  Is there a tangible 
metric used to assess D&I awareness?  We can all take a step 
back to assess ourselves and see what we can do to increase 
our awareness, including taking the following types of ac-
tion:

• Have a culturally diverse staff that reflects the commu-
nities/clients served;

• Provide training for staff about the culture and language 

Where do we go from here: 
Good Intentions are Not Enough
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Good Intentions are Not Enough 
of the people and clients served;

• Culturally specific settings when applicable;
• Inclusive policies and procedures; 
• Fairness in retention and promotion;
• Availability of affinity groups and, if unavailable within 

the firm or organization, the support for others to have 
access and to join such groups;

• Awareness certain ethnicities may have more than one 
dialect and need trained translators;

• Support and availability of cross-cultural skills;
• Workshops and support groups to assist with the abili-

ty to recover from inevitable cultural collisions; 
• Inclusive decision-making, beliefs and values;
• Awareness of personal biases and stereotypes; 
• Consider billable credit for time spent on D&I issues; 

and
• Leadership commitment.

Leadership Commitment was a concept unanimously 
agreed upon by all panelists.  It was clear that “support 
from the leadership at the top” was vital to the viability of 
a diversity and inclusion platform at any firm or organi-
zation.  It was encouraged for senior attorneys to mentor 
young attorneys of diversity - in both the employment and 
social gatherings.  Take the time to introduce yourself and 
speak to a diverse young lawyer.  Bear in mind the young 
attorney may not have the opportunity to discuss these 
concerns with others at their firms. And be cognizant of 
“microaggressions”.  Something that you might think or 
say, of which you do not think is offensive at all, may be of-
fensive or off-putting to another.  Even the simple question 
of asking someone - “where are you from” or “where were 
you born” could be troubling to the person being asked.  
Take the time to learn and educate yourself.  On the flip 
side - it was great to hear so many examples in the panel 
discussions of law firms that are already active in the D&I 
world and trailblazing the way for other firms.

Judge Belin summed up the seminar with the following 
quote: “Imagine when Diversity and Inclusion come to-
gether – it’s not just being invited to the dance hall but 
being asked to the dance floor”.  Panelist Lawrence Bethea 
added - “there also needs to be a sense of BELONGING.  Be-
longing is being at the dance, on the dance floor, and you’re 
just dancing away because no one is looking at you”.  At some 
point we hope that everyone will just be dancing.

The BCBA  would like to extend a special thank you to 
everyone that particpated in the BCBA Good Intentions 
Are Not Enough series.  The seminar was a resounding 
success and would not have been so without the amazing 
content from our moderators and presenters.



By Janice L. Heinold, Esq.
    

After my second vaccine shot 
at the Gloucester County 
megasite, I stopped in to see 
my friend Andrea at Super 
Buy Rite in West Deptford. 
Andrea is a Spain/Portugal 
wine specialist with a fantastic 
palate. I was looking for 
some simple Vinho Verde to 
consume during the week, 
but instead, she pointed out a 
couple bottles of Vinho Verde 
I had not tried before from 

Aphros Winery in Portugal. Aphros Winery is led by Vasco 
Croft, a pioneer in biodynamic winemaking in Portugal.

The 2019 
Phaunus Pet 
Nat Blanco is 
a sparkling 
Vinho Verde 
from Arphos 
W i n e r y , 
comprised of 
70% Loureiro 
and 30% 
Arinto. The 
bottle has a 
simple bottle 
cap; no cork 
or cage.  On 
the nose, 
green apples 
and bread; on 
the palate, 
green apples, 

grapefruit, and some creamy yeastiness and soft bubbles.  The 
wine is light and refreshing, even though, at 11% alcohol, it 
clocks in at the high end of the 8.5%-11% range for Vinho 
Verde. $25 from Super Buy Rite in Deptford or $24 online at 
Wine Library. They also do a Rosé version that gets rave reviews 
from my friend Lisa.

You may have heard or read the term “Pet Nat” on a wine 
label. What does it mean? Pet Nat is short for “pétillant 
naturel,” meaning “sparkling natural” in French.  This method 
of fermentation involves bottling the wine while it is still 
fermenting, while yeast is still converting sugars in the grape 
juice into molecules that make up alcohol, trapping the 
byproduct CO2 in the bottle. The bubbles in sparkling wine are 

trapped CO2. There is only a single fermentation in the Pet Nat 
process, without disgorgement and adding of dosage as with 
Champagne.

The  other bottle I picked 
up is an orange Vinho 
Verde: the 2019 Phaunus 
Loureiro.  This wine 
is 100% Loureiro. The 
grapes are crushed and 
destemmed in a non-
electric press, and then 
fermented on their skins 
(which imparts more 

color and body than usual 
in white wines, thus an “orange” wine) in clay amphora lined 
with beeswax. The wine is then aged sur lies (on the dead 
yeast) for seven months, a method which adds more body 
and creaminess. In the glass, the wine is partly cloudy with an 
orange tint. On the nose, funk, honey, apricot, and crushed 
stone aromas. On the palate, apricot, minerality, and some 
salinity, reminiscent of Dogfish Head’s SeaQuench, a session 
sour beer. 11% alcohol.  $25 at Super Buy Rite and $24 online 
at Wine Library. 

I’ll be going back to pick up the Rosé and the red wine version 
of the Phaunus lineup. Saúde!

Wine Pick of the Month
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Woman of the year and Haines Award event

John Gillespie, 
Jim Gerrow, and 
Doug Heinold

Judge Lihotz, Melanie 
Levan, and Diana Sever

Janice Heinold, Reema 
Scaramella and Katie Hartman

Judge O’Brien, Reema Scaramella, 
Janice Heinold, Brena Maneri,

and Katie Hartman

Kevin Walker, Christine 
Hoffman, and 

Judge Tarantino

Chrissy DeSantis, Laura 
Milliron, and Brenda Maneri

Celebrating the 
Woman of the Year 

Recipient
Janice Heinold 

and the 
Haines Award 

Recipient Jim Gerrow

Reema Scaramella, Jim 
Gerrow, and John 

Gillespie

Jim Gerrow and Janice Heinold

Katie Hartman, 
Reema Scaramella and Judge Covert
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an overview of the american rescue plan

By Thomas Belitza, Esq.

The national economy gained 916,000 jobs in March 2021 with 
improvements in unem-

ployment levels experi-
enced in almost every 
state. Despite these gains, 
the majority of states 
have less opportunities 
for employment than in 
February 2020, which 
starkly reveals just how 
far our economy has yet 
to recover. For empha-
sis, half of states are still 
experiencing unemploy-
ment rates which eclipse 
that of the Great Reces-

sion, which was until March 2020 the worst sustained economic 
decline since the Great Depression. 

Here in New Jersey the economic losses in the spring of 2020 
were followed by the three largest monthly gains in employment 
opportunities in the history of our state.  Yet despite such histor-
ical growth, the number of job opportunities is down 332,300 
from February 2020 to March 2021.  As a result, hundreds of 
thousands of individuals and families continue to experience 
great financial strife.

Set against this context, many people are relieved that as a result 
of the American Rescue Plan (ARP) roughly 90 million Eco-
nomic Impact Payments, most often referred to as “stimulus 
checks,” were disbursed on March 17, 2021, and will continue to 
be distributed in the months to come.  As counsel, it is im-
portant to understand that this third round of stimulus checks, 
along with other aspects of efforts of the federal government to 
afford relief, are unique from that afforded in 2020.
Economic Impact Payments (Stimulus Checks)

First, the third round of stimulus checks for those eligible are 
increased to $1,400 for individuals, or $2,800 for married cou-
ples, plus $1,400 for each dependent. Qualification of a depen-
dent has been expanded to include all dependents on a return, 
rather than children 16 and under only.

Second, the ARP introduces additional payment determination 
dates to ensure that everyone who needs the benefit receives 
it. The first two rounds of stimulus were based on the most 
recent adjusted gross income (AGI) data on file with the IRS. 
Utilization of 2019 AGI data left many people in the lurch. In 
other words, many people had great jobs in 2019 and lost them 
in 2020, but were nevertheless deemed ineligible for stimulus 
checks because of reliance on 2019 data. The ARP resolves this 
issue by adding extra opportunities to qualify. The first 

opportunity, which occurred with the initial rollout of checks in 
March 2021, is based on 2019 data. The second, on August 15, 
2021 – 90 days following the tax-filing deadline – will be based 
on 2020 data. The third will be based on data reported in 2021 
tax filings. It is important to note that the additional determi-
nations will not be used to verify whether stimulus payments 
should be repaid in the case of a taxpayer who initially qualifies 
but later earns too much. There is no clawback.
Eligibility remains dependent on adjusted gross income (AGI) 
caps with the following income phase-out ranges: (1) Single 
and Married Filing Separately - $75,000 - $80,000; (2) Head 
of Household - $112,500 - $120,000; (3) Married Filing Joint - 
$150,000 - $160,000.

Child Tax Credit

The ARP significantly expands the Child Tax Credit for 2021. In 
addition to value increases, this is the first time in history that 
the federal government is advancing payment of a refundable 
credit. Half of the credit will be advanced in monthly install-
ments from July - December 2021. Eligibility will be determined 
based on the most recent AGI on file (2019 or 2020). However, 
unlike the stimulus checks, the advance of the Child Tax Credit 
paid to a taxpayer who later reports a 2021 AGI which is too 
high will be clawed back and incorporated into the overall 
determination what taxes are owed for 2021. Therefore, this is 
particularly important for matrimonial attorneys to consider as 
they address the right to claim a child or children or the right to 
share in the advance of Child Tax Credit.

Lastly, the thresholds for eligibility are the same as for the 
stimulus checks, but income phase-out is different. For children 
under the age of 6, the credit is worth up to $3,600, and $2,000 
to $3,000 for each child ages 6 through 17. For every $1,000 a 
taxpayer exceeds the applicable threshold, the Child Tax Credit 
is reduced by $50.

Other Important Provisions

The ARP includes new extensions on various unemployment 
compensation which resolves many people’s concerns about 
whether those benefits would continue past March. It includes 
increases in tax credits designed to offset the cost of health 
insurance purchased through state exchanges. It also affords 
employers a 100% tax credit to offset the cost of 3 months of 
COBRA coverage for employees who are laid off.
While the foregoing updates are celebrated by many, the ARP 
did not extend the right to take penalty free withdrawals from 
eligible retirement assets past December 31, 2020. The ability to 
do so is now limited to people who are experiencing economic 
strife in areas declared disaster zones by the federal government, 
unrelated to COVID-19, such as southern states which have 
experienced severe winter storms.
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The national law firm of Gordon Rees Scully Mansukhani LLP (“GRSM”) 
seeks senior attorneys at South Jersey law firms (or those who are 
practicing solo), who are interested in working remotely for an Am Law 
100 firm which is the first and only US firm to maintain offices in all 50 
states.  If you have been looking for an opportunity to work at a large 
national firm with its opportunities for growth and advancement, but 
have not wanted the hassles of a substantial commute, now is the time 
to make your move to GRSM.

If interested, please contact pcaputo@grsm.com with a letter describing 
your goals and attaching a resume or web bio.



law clerk speed networking 
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Merve Ocak, Shaiful Kashem, Adam Marconi
Daniel Thornton, Lindsay Burrill, Marie Michel, 

Tessa Wagoner, Stacey Gorin

Judge Belgard, Reema Scaramella, Douglas Post, 
Jennifer Stonerod, Kevin Harmon

Michael Mikulski

Tessa Wagoner, Stacey Gorin, 
Camille McKnight, Reema Scaramella

Posternock Appell 
and Parker McCay 
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May
5/4 Law Day Dinner
 6:00-8:30p, Medford Village

5/5 Making Videoconferencing Work For You
 12:30-1:30p, Zoom (FREE WORKSHOP)

5/6  ADR: Getting Your Client’s Case the Successful 
 Resolution It Deserves, 4:30-6:45p

5/11 Mindfulness for Lawyers (FREE Workshop)
 12:30-1:30p, Zoom

5/11 WIP: Networking Event
 6:00-8:00p, Zoom

5/12 Whither the First Amendment? 
 4:30-5:45p, Zoom, 
 LAW DAY
 Free to BCBA Members (Registration Required)

5/13  Staying Optimistic and Organized in the Midst of  
 Chaos, 12:30-1:30p, (FREE workshop)

5/15 Pride Day
 10 a.m.
 Main Street, Medford
 
5/18  The Importance of Civil Justice for Assault, Abuse  
 and Trafficking Survivors: an understanding of the  
 options, legal process, and role that civil justice plays  
 in the lives of survivors, 12:30-1:30p, Zoom

5/18  BCBF Board of Trustees Meeting
 5:30-6:30p, Zoom

5/19 BCBA Board of Trustees Meeting, 
 4:30-5:30, Medford Village Country Club

5/19 Judge Haines Retirement Dinner
 5:30-8:00p, Medford Village Country Club

5/24 The Importance of Succession Planning for Your   
 Practice, 12:30-1:30p, Zoom

5/25 Wordpress 101
 12:30-1:30p, Zoom

5/26 Legally LinkedIn (FREE Workshop)
 4:00-5:00p, Zoom 

June
6/3 Installation Dinner
 6:00-8:30p, Old Historic Prison, Mt. Holly
 

Upcoming 
Events
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By Katherine Rivera, Esq. 

        It’s no mystery that 
as a professional 
group, attorneys 
have historically 
suffered from 
some of the 
highest rates of 
mental health 
issues, including 
depression and 
anxiety. In a recent 

ALM Mental Health 
and Substance Abuse 
Survey, it was discovered 
that of more than 3,800 
individuals, 31.2% and 
64% of those surveyed 
suffered from depression 
and anxiety, respectively. 
Many attorneys have 
described the job of a 
lawyer as being stressful, 
deadline driven and 
difficult to balance 
against their personal 
lives. And, now, amidst 
these daily and expected 
pressures, attorneys are 
now facing the uncer-
tainties and increased 
anxieties associated with 
the COVID-19 pandemic.

The concept of COVID-19 anxiety is a fairly new one; 
yet there is no shortage of information on it, as many 
individuals—attorneys and non-attorneys—are grappling 
with same. Generally, COVID-19 anxiety is defined as 
excessive fear relating to the virus, avoidance of public 
places, significant stress relating to prospective job loss, 
safety seeking behaviors, obsessive cleaning and overall 
impairments to daily living. Unfortunately, while some 
level of fear and anxiety are always expected in any crisis 
situation, high levels of continued anxiety make it more 
difficult for individuals to cope with the ever changing 

developments in the COVID-19 pandemic and the ulti-
mate reintegration into society.

As a preliminary matter, any attorney experiencing 
COVID-19 anxiety—or any concern relating to men-
tal health—should immediately seek professional help. 
However, for those seeking to address the psychological 
challenges associated with this novel virus, the ABA 
has provided resources with some helpful steps that 
can be taken on one’s own time:

1. Understand that there is uncertainty with this 
pandemic, and practice tolerating same.

2. Accept your anx-
iousness and choose to 
face it rather than simply 
ignore it.
3. Educate yourself 
on the data, but don’t be 
consumed by same.
4. Focus on self-care 
and self-improvement, 
which might include 
things like diet, exercise, 
relaxation, meditation 
and time with friends 
and family.

See https://www.amer-
icanbar.org/groups/
lawyer_assistance/re-
sources/covid-19--men-
tal-health- resources/.

Undoubtedly, the COVID-19 pandemic will have lasting 
effects on society, and one such chronic effect will be the 
impact on overall mental health. Given that attorneys 
were already historically grappling with some of the high-
est rates of depression and anxiety, one should expect 
to see the COVID-19 pandemic amplify these numbers. 
As such, it is critically important to understand that this 
battle is not a lost cause and that there are simple and 
effective measures that can be individually taken to tackle 
these issues. Given that May is mental health awareness 
month – what better time to start.

Collateral Damage: How COVID-19 is Affecting 
the Legal Profession
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Gerrow 
Court Reporting

Supreme Quality and  Dependability 

A Complete Solution to Your 
Court Reporting Needs!

Zoom Specialist
Virtual Handling of Depositions

      
Certified Court Reporters and 
Legal Videographers located in 
Camden and Burlington Counties 
serving all New Jersey, the tri-state 
and beyond. 

Over 30 years of exemplary
service to the Bench and Bar

Professionalism, Supreme Quality, Dependability and Integrity

Loyal clientele who have been with us for decades. 

No hidden fees or price gouging

(856)-784-7909
gerrow@gerrowcourtreporting.com

www.gerrowreporting.com



By Victoria Schall, Esq.
 After a year of extraordinary 
delays and uncertainties, 
under the direction to 
resume Civil Jury Trials 
from the New Jersey 
Supreme Court, noting that 
“countless civil litigants 
whose trials have been 
indefinitely delayed during 
the pandemic have not been 
able to resolve important 

disputes,” civil jury trials have resumed in the Burlington 
County.  

 The schedule as laid out in January by the Sup-
Court, provided for the following 
two phases:

 Phase 1: Starting Feb-
ruary 1, 2021, civil cases began 
being scheduled for virtual jury 
trials with consent to proceed 
remotely required in the follow-
ing vicinages: Atlantic/Cape May; 
Cumberland/Gloucester/Salem; 
Monmouth; Passaic; and Union. 

 Phase 2: Starting April 5, 
2021, virtual civil jury trials will be 
scheduled statewide with consent 
to precede remotely not required.  
This phase will continue until 
further order but only as long as 
necessitated by COVID-19.

 Burlington County has been met with responses of 
success, as the Civil Division has eagerly leapt into handling 
the docket of Civil Jury Trials virtually.  However, it is only 
after an intense year of preparation by the Judiciary, Court, 
and volunteer bar members to get virtual jury trials off the 
ground and running.

 Taking into consideration multiple rounds of mock 
trials in late fall of 2020 and early spring 2021, question 
and answer Bench-Bar meetings, as well as pointers from 
the use of the Zoom/Teams and the One Drive document 
system in bench trials that continued throughout 2020, 
Burlington has begun to see movement. The Civil Division 
has put one foot in the trenches with a solely virtual mod-
el, as opposed to the hybrid model of other counties.  The 
jury trials, themselves, have been straightforward personal 
injury cases and similar to other counties, with many on an 
expedited basis.  

 Recommendations from those who have resumed 
virtual civil jury trials include the following:

 1.Use the pre-trial conference 

and any walk-throughs to their fullest to approach all ques-
tions and use of technology, including: addressing 
objections, process and procedure of voir dire, breaks in the 
day, how to handle juror distracted behavior and notifying 
the Court, testing playing of previously recorded testimony, 
discuss the necessity of interpreters and logistics of their 
use, test out demonstratives and use of any additional trial 
technology (ie. TrialPad, documents, jury charges, photos, 
videos). It is important to see what the jury is going to see, 
and viewing any potential issues pre-trial will assist with 
any surprises during trial.

 2.Try to designate a person to sit at a computer 
screen to monitor jurors for distracted behavior (i.e. check-
ing email, leaving the room, falling asleep, etc.) or technical 

issues (i.e. freezing, inability 
to view exhibits, etc.).

3.Check your technology.  

a. Organize. Organize. 
Organize. Putting your 
documents and exhibits in 
an easy-accessible manner 
before uploading to the 
OneDrive submission, as 
well as preparing as much 
as possible for the dialogue 
of testimony will assist in 
moving the matter more 
smoothly. 

 b. Make sure unused equipment is muted or     
 turned off (i.e. land-line phones are on Do   
 Not Disturb, personal cell phones).

 c. Charge and update all auto-updates on all   
 electronics being used.

d. If you have 
limited Internet 
capabilities,  
ensure others who 
have access to 
your Internet are 
limited to their 
use to maximize  
your capabilities.

 e. Address all lighting before any appearance. Try  
 to use natural and overhead lighting while   
 also avoiding windows and bright lights.

Civil Jury Trials Resume Virtually in 
Burlington County
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Use the pre-trial 
conference...to 

approach all questions 
and use of technology



 f. Pay attention to your microphone. Make good   
 use of the Mute and Un-Mute button.
    
 Even with positive feedback, the new virtual civil 
jury trial procedures are still met with hesitancy as practi-
tioners question the effect virtual litigation has on the 
outcome of the case as well as how to handle the logistics 
of complex evidentiary issues and complex civil litigation 
that will last for weeks rather than a few days.  Concerns 
also relate to voir dire, holding the attention of jurors, 
document sharing and knowing what exactly is being 
seen by jurors, personal connection to juries and between 
jurors through physical full physical presence, and presen-
tation of demonstratives by de bene essed experts of films.  

 All agree this has been an effective way to handle 
the continuing urgency within the industry to handle civil 
jury trials, and the Burlington County Bar’s Civil Division 
remains open to any comments, criticisms and concerns 
that we can assist in communicating to the Court.  Con-
tact your co-chairs with and all of the above at vschall@
lockslaw.com and/or skroll@parkermccay.com.

 In addition to the expansion of virtual civil jury 
trials, the Burlington County Civil Division has openings 
for Arbitrators.  If you have an interest in working as an 
Arbitrator, please contact the Court or the BCBA and we 
will assist with connecting you to the Court for consider-
ation. 
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Did You Know?

You can do 
legal research 

for FREE on 
Google 
Scholar. 

www.scholar.
google.com

You can schedule emails to 
be sent at specific times with 

both Outlook and Gmail.

You can scan with your 
Iphone. Simply go to notes, 

start a new note, hit the 
camera icon and choose 

scan documents. 

Canva is a great resource for 
templates for Posters, 

Facebook Posts, You Tube 
Thumbnails, Power Points, 
Logos and so much more!   

We are proud to be sponsors of the Burlington County Bar Association. 
As part of this program, we offer member lawyers our most prized assets:  
our time, our insight and our expertise. Should you wish to confer on a 
complex technical issue, or simply get a second opinion, we welcome 
the conversation. 

Remember! It doesn’t cost you anything to call us on a matter.
It may cost you dearly by not calling us on that matter.  

We can help, so why not give us a call!
We have carefully focused and developed our practice to specialize in 
the complexities of tax planning and compliance; financial consulting; 
accounting and review services; estate planning and compliance. We 
assist our judiciary and legal colleagues in any and all matters involving 
your clients or you personally.
• Contract disputes
• Matrimonial litigation
• Shareholder disputes & 

partnership dissolutions
• Lost profit claims & damage 

measurement
• Business interruption claims
• Business valuations
• Fraud investigations

 South Jersey Office North Jersey Office
 307 Fellowship Road, Ste 202   851 Franklin Lake Road
 Mount Laurel, NJ 08054 Franklin Lakes, NJ 07417
 (856) 222-4723 (201) 490-1117

www.aboandcompany.com

• Critique of other expert reports 
and Interrogatory assistance

• Document requests & 
productions

• Arbitration and Mediation
• Tax related valuations
• Lost earnings from wrongful 

death, termination or personal 
injury claims

Abo and Company, LLC 
Abo Cipolla Financial Forensics, LLC

Certified Public Accountants / Litigation & Forensic Consultants
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We are proud to support 
Burlington County Bar
Association.
Alyssa Mazzarella
VP Branch Manager
amazzarella@investorsBank.com
856.273.6669 *Office
Mt. Laurel Branch

James Hagedorn 
VP Branch Manager
jhagedorn@investorsBank.com
609.298.8420 *Office
Columbus Branch

Edward Hepworth 
VP Relationship Manager
ehepworth@investorsBank.com
856.204.5163 *Mobile

YourStyle® Online Escrow
⋅ 24/7 access to platform
⋅ Define administrators
⋅ Users and access features
⋅ On demand reporting access
⋅ Retain history on platform
⋅ Ability to create sub accounts
  through the system
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N A T I O N W I D E  T I T L E  I N S U R A N C E  S E R V I C E S

65 Years Experience 

Bank & Asset Searches 
Cohabitation,  Investigations  
Surveillance & Much More 

 

Appeared on:  
Oprah, 20/20, Today Show, BBC 

 
800-948-7884 

allstateinvestigation.com 
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MEDICAID PLANNING IN NEW JERSEY: 
LEVELS OF LONG-TERM CARE, COST AND ELIGIBILITY

By Thomas D. Begley, Jr., CELA

There are four frequently used levels of 
care in New Jersey.  The cost of adult 
day care averages $70 to $120 per day, 
home care averages $28 per hour from 
an agency, assisted living averages 
$6,000 to $10,000 per month, and nurs-
ing homes cost $10,000 to $14,000 per 
month.  Medicaid will pay for all four 

of these levels of care.  

Citizenship and Residency
To be eligible, the applicant must be a resident of the United 
States who is either a citizen or an alien who can be classified 
as an eligible alien.  The applicant must also be a resident of 
the State of New Jersey.  

Clinical Eligibility
There is also a clinical eligibility test.  Essentially, to be eligible 
for Medicaid an applicant must be unable to perform three of 
the six activities of daily living, which are transferring, bath-
ing, dressing, feeding, toileting, and continence, or suffer from 
severe mental impairment. 

Income
There is an income test for Medicaid for all four levels.  The 
income cap for Medicaid eligibility is $2,382 per month for 
2021.  All income that a Medicaid applicant receives is count-
ed.  This includes earned and unearned income.  Income from 
the sale of a resource is excluded.  The proceeds continue to be 
treated as a resource.  Monies received as a settlement from a 
casualty insurance claim so long as the repair or replacement 
is made within 9 months is excluded.  Third-party payments 
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for medical care or services, including room and board, are ex-
cluded.  Income received by the spouse of a Medicaid applicant 
is not counted. New Jersey follows the “name on the check” 
rule.  This means that income belongs to the person whose 
name is on the check.  If a check is payable to a particular 
individual, that individual is considered to be the owner of the 
income.  If income exceeds the income cap, a Qualified Income 
Trust (“QIT”), also known as a Miller Trust, can be established 
to obtain eligibility. 

Resources 
For Medicaid eligibility purposes, income and assets are 
considered resources.  The asset limit for Medicaid for all four 
levels of care is $2,000.  If the applicant is an adult residing in 
the same household as his or her spouse, the resources of the 
ineligible spouse, also known as the community spouse, are 
deemed to the applicant in determining resource eligibility.  
A resource assessment is made at the beginning of the first 
continuous period of institutionalization or the date of the 
Medicaid application, whichever first occurs.  For a married 
couple, the Community Spouse may retain half of the couple’s 
countable assets with a minimum of $26,076 and a maximum 
of $130,380 in 2021.  Certain resources are excludable.  All re-
sources are included, except a house occupied by an individual 
as his or her principal residence.  One automobile is excluded, 
if it is used for transportation for the individual or a member 
of the individual’s household.  Personal effects with a value not 
exceeding $2,000 are excluded.  The cash surrender value of 
life insurance policies, if the total face value of the policies does 
not exceed $1,500 are excluded.  The value of resources that are 
not accessible to an individual through no fault of his or her 
own, such as irrevocable trust funds, property in probate, real 
property that cannot be sold because of refusal of a co-owner 
to liquidate are not counted.  Burial spaces intended for use for 
the individual, his or her spouse, or any other member of his 
or her immediate family are excluded.  

Transfer of Assets
There is a Medicaid transfer of asset penalty for any transfers 
for less than fair market value made within five years prior 
to applying for Medicaid or receiving an institutional level of 
care, whichever comes first.  An institutional level of care is a 
nursing home, an assisted living facility, or home care where 
the recipient meets the clinical eligibility test.  The penalty for 
a transfer within the five-year lookback period is calculated by 
dividing the amount transferred by the average monthly nurs-
ing home cost, regardless of the level of care actually being 

received, which as of April 1, 2020 is $10,730.10 per month or 
$357.67 per day.  As of the writing of this article, the amount of 
the divisor had not been increased.

Assets include all assets of the individual and the individu-
al’s spouse.  They also include assets to which the individual 
and the individual’s spouse are entitled, but do not receive 
because of inaction.  Examples would include waiving a right 
of inheritance or not accepting or accessing a personal injury 
settlement.  The transfer of a home would be considered an 
asset, even if the individual is residing in the home as a prima-
ry residence.  Fair market value is an estimate of value based 
on generally available market information.  Transfer of asset 
provisions apply to transfers made by the Medicaid applicant 
or the spouse of the Medicaid applicant.  There are exceptions 

to the Medicaid transfer of asset penalty for transfers of 
assets to certain individuals.  The home may be trans-
ferred without penalty to:
 •The spouse of the Medicaid applicant;

 •A child under age 21 or a child of any age who is  
 blind or totally and permanently disabled;
 •The brother or sister of an institutionalized individual
 who already has an equity interest in a home prior  
 to the transfer, and who is residing in the home for a  
 period of at least one year immediately before the 
 individual becomes an institutionalized individual; 
 •The child of an institutionalized individual who is  
 residing in the individual’s home for at least two years  
 before the date the institutionalized individual became  
 institutionalized, and who provided a level of care  
 to such individual which permitted the individual  
 to reside at home rather than in an institution or 
 facility; or 
 •A trust established for the sole benefit of an 
 individual under age 65 who is disabled

Non-home assets may be transferred to:
 •The spouse of the Medicaid applicant;
 •A child who is blind or totally and permanently 

 disabled;

 •A trust established for the sole benefit of an individu 

 al under age 65 or to a child of any age who is disabled.

Hardship provisions exist but are extremely difficult to prove.
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Local Giants:  An Interview with Dean Kimberly Mutcherson

Kimberly M. Mutcherson is Co-
Dean and Professor of Law at Rut-
gers Law School in Camden.  Dean 
Mutcherson received her B.A. from 
the University of Pennsylvania and 
her J.D. from Columbia Law School 
in 1997. She began her legal career 
as a Staff Attorney at the HIV Law 
Project in New York, New York and 
then as a Consulting Attorney at the 
Center for Reproductive Rights. She 

started at Rutgers Law School as an Assistant Professor in 2002 
and was named Co-Dean in 2019. She is the first African Ameri-
can, first woman and first LGBT individual to serve as Dean of the 
law school. Dean Mutcherson teaches Family Law, Torts, South 
African Constitutional Law, and Bioethics, Babies, & Babymaking. 
In her free time, Dean Mutcherson enjoys hanging out at home 
with her two teenage children, reading and going to the movies.

Jeffrey M. Olsen is a member of the Burlington County Bar 
Association’s Young Lawyers Committee and a Deputy Attorney 
General at the New Jersey Division of Criminal Justice. He is a 
graduate of Clemson University and Rutgers Law School, where 
he served as President of the Class of 2019.  He is also a former 
law clerk to the Honorable Edward W. Hoffman, J.S.C., in Burl-
ington County.

About This Series
This series is a joint project between the Professionalism and 
Young Lawyers Committees.  Each month, a member of the 
Young Lawyers Committee chooses a local practitioner to inter-
view, inquiring about legal experience, war stories, perspectives 
on civility and professionalism, and seeking advice for newer 
attorneys.  It is our sincere hope that the publication of these 
articles advances young lawyers’ understanding and strengthens 
civility and professionalism within our county.

JO: What is your definition of “Professionalism?”
KM: This is a tricky question because I have found that profes-
sionalism is too often used as a term to criticize any behavior that 
someone does not like or that feels threatening to the status quo. 
I am not fond of professionalism being wielded as a weapon to 
force people into very narrow boxes that often have nothing to 
do with their abilities. For that reason, I define professionalism 
broadly as the expectation that a lawyer will possess a particular 
set of skills and competencies so that she can fulfill her role to the 
best of her ability.

JO: What qualities or traits do you believe a professional must 
demonstrate?

KM: A commitment to excellence, ethics, inclusion, fairness, 
openness to change, and continued learning.

JO: What level of professionalism do you expect to see from law 
students?
KM: I tell students that their legal career begins the day that 
they start law school, which means they should be thinking of 
themselves as lawyers from day one. The persona that they carry 
through law school can help or hinder them out in the world 
where they are likely to find that the people they went to school 
with are their colleagues, mentors, friends, and adversaries. They 
should think carefully about how they want those people to think 
of them when they’re negotiating a plea or trying to come to terms 
on a contract. Being thoughtful, kind, focused, and truthful can 
carry you a long way in this profession!

JO: Is there a specific instance, experience or perhaps a particular 
individual that has helped shape your definition of professionalism?
KM: One of the greatest lessons I learned about being a lawyer 
came when I was in law school. I was in a clinic in which I repre-
sented a woman, who was not much older than I was at the time, 
who was in prison and facing a termination-of-parental-rights 
proceeding. My clinic partner and I had to visit our client in 
prison and let her know that after reviewing all of the information 
that we could gather about her case, we thought it  highly likely 
that the court would opt to terminate her rights to be a parent to 
her child. That was an incredibly difficult conversation, and one 
which required me to be very empathetic as I watched someone 
face one of the most awful moments of her life. It was a conver-
sation where being a human being who could sit with her and 
acknowledge the pain of what was happening in her family was a 
critical part of being a professional. That experience was a stark 
reminder of the power of our courts to radically impact individ-
ual lives, and the importance of a legal system that treats all who 
come under its purview with respect and care. I still think about 
that case and our client regularly, and it helps me stay focused on 
why I love the law and lawyers and the kind of lawyers that I want 
our students to become.

JO: What advice do you have for young attorneys?
KM: Find mentors wherever you can! Do not be afraid to switch 
jobs if you are not happy where you are. Being a lawyer does not 
require you to be miserable—find the place and people where you 
can thrive. Stay in touch with folks from your law school who 
might be of assistance to you years down the road in ways that 
you cannot imagine. Give back in whatever ways work for you 
(pro bono, volunteering in your community, creating a scholar-
ship at your alma mater).

JO: Can you offer any guidance on how a young attorney should 

By Jeffrey M. Olsen Esq. 
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deal with an uncivil adversary?
KM: Do not sink to that person’s level. Maintain your compo-
sure and do your job as well as you can. At the end of the day, 
you will be better for not having been goaded into compro-
mising yourself to match someone else’s bad behavior.

JO: Thank you, Dean Mutcherson, for allowing me to share 
your perspective on professionalism with our readers. Your 
passion for mentoring law students and new attorneys is 
infectious and inspiring.

Law Day CLE
Free to 

Members
1.5 NJ CLE 

Credit
Topic:  Whither the 
First Amendment?

REGISTER HERE

https://burlcobar.org/?p=7212
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Join  us  as  we ce lebrate the Instal lat ion
of  the 90th Pres ident  of  the Bur l ington
County Bar  Assoc iat ion

June 3, 2021
6:00-8:30 pm

Historic Prison
Mt. Holly

$75 per person
Cash Bar

Event is Outside
 in the Courtyard

BRETT E.J.

GORMAN

BCBA Board
President Elect: Matthew Schorr
Vice President: Brenda Maneri
Treasurer:  Ashley Buono
Secretary:  Megan Balne
Trustees: Eli Eytan, Stacey Gorin, 
Michael Mikulski, Timothy O'Brien, 
Daniel Thorton 
Young Lawyer Trustees:  
Camille McKnight and 
Allison Burkhardt

BCBF Board
President: Leonard Wizmur
Vice President: Eli Eytan
Treasurer:  Gary Boguski
Secretary:  Matthew Schorr
Trustees:  Susan Dargay, Stan Gregory,
Katherine Hartman, Douglas Heinold,
Janice Heinold, Pam Mulligan,
Charles Nugent, Meghan Rice, 
Thomas Scattergood
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Register Here for the
 Installation Dinner 
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Purchase an Ad for 
the Instllation Dinner 

Congratulate Brett Gorman and the newly 
installed Boards of the BCBA and BCBF

Support the BCBA, BCBF and 
Brett Gorman as the
 90th President of the 

Burlington County Bar Association 
Be Part of the Program Book:

To be included in the program booklet, 
simply click the link below and select your ad size. 

Please email artwork and language to
 rgoldenberg@burlcobar.org by May 24

      Full Page Ad (5” x 8”)= $275
      1/2 Page Ad (5” x 4”)=$125
      1/4 Page Ad (5” x 2”)= $75

Purchase Ad

https://burlcobar.org/?p=7227
https://burlcobar.org/product/2021-installation-program-ad/


23 The Straight Word  May 2021

MT. HOLLY OFFICE SPACE
Office space available 1st and 2nd floor 

offices in center of Mt. Holly.
Call 609.332.5341 for more information.

Looking to Hire? 
Have Office Space for Rent?  

ADVERTISE IN THE STRAIGHT WORD
Classifieds begin at $20/month!

Contact bcba@burlcobar.org for details.

HADDONFIELD OFFICE SUBLEASE
Luxury office(s) for subleasing in existing suite currently 
consisting of 2 lawyers and 3 support staff. Building is 
one story building with parking in Haddonfield. Sublease 
includes shared use of lobby and access to common area. 

Call: (856)795-4345 for further information.

MOORESTOWN 
OFFICE SPACE 

One room to 2450 square 
feet. Call Jim Wilson: 

856-23 5-1278

HON. MICHAEL J. HOGAN, P. J. Ch. (Ret.)
General Equity • Estate • Probate 

Environment • Land Use • Complex Business • Employment   
Disputes with government entities & agencies

Call or email for further information:  609.351.3144  
michaelhogan.jsc.ret@gmail.com • PO Box 1536 Medford, NJ 08055

Special Master • Case Management • Hearing Officer

DISPUTE  
RESOLUTION

MEDIATION &  
ARBITRATION

PARALEGAL
Part time/per diem. Work from home. 

Personal injury defense experience and good 
references are a must. Medical records review. 

Preparation of discovery responses. Send 
resume to msb@bermanlawllc.com  
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Law Offices of Andrew BalleriniLaw Offices of Andrew Ballerini

535 Route 38 535 Route 38  Suite 328  Suite 328  Cherry Hill NJ 08002 Cherry Hill NJ 08002
856.665.7140 856.665.7140   BalleriniLaw.comBalleriniLaw.com
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Andrew A. Ballerini
Certifi ed Civil Trial Attorney
Million Dollar Advocates Forum Member

Richard J. Talbot
Certifi ed Civil Trial Attorney

Million Dollar Advocates Forum Member
N.J.A.J. Board of Governors

A.A.J. Nursing Home Litigation Group Member

Accepting Referrals of Serious 
and Catastrophic Injury Cases 

Including:
 

Nursing Home
Medical Malpractice 

Product Liability 
Premises Liability

Truck/Automobile Injuries

As Certified Civil Trial Attorneys, we will pay 1/3 referral fees to 
attorneys who give us the opportunity to serve their clients

Relentless
Representation

Case Results
• $400K Recovery - Pain & Suff ering for Fatal Fire ($375K Verdict, $25K 

Settlement)
• $500K Jury Verdict - Excess Over Allstate Policy - 7 Ortho Visits

Nursing Home Cases
• $990K Nursing Home & ALF Neglect - Pressure Ulcers 
• $500K Nursing Home/Hospital Neglect - Pressure Ulcers
• $750K Nursing Home Neglect During Rehab Admission - Infected Pressure 

Ulcer-Surgery
• $950K Nursing Home Neglect - Failure to Recognize & Act Upon Signs of Stroke
• $400K Nursing Home Neglect - Pressure Ulcer Developed on Cancer Patient 

During Rehab Admission
• $400K Hospital & Nursing Home Neglect - Pressure Ulcers
• $300K Nursing Home Neglect/Violations of Rights - Bedsores for About 40 Days
• $300K Nursing Home Neglect/Violation of Rights - Medication Error - 

Hypoglycemic Event
• $550K Nursing Home Neglect/Violation of Rights - Fractured Hip During 

Transfer - Pressure Ulcers
• $850K Nursing Home Neglect/Violation of Rights - Bedsores
• $950K Nursing Home Neglect/Violation of Rights - Hypoglycemia
• $350K Judgment Aft er Jury Verdict - Nursing Home Neglect - Hyperglycemia 

- No Permanency
• $400K Plus Judgment Aft er Jury Verdict - Nursing Home Violations of Rights 

and Negligence Proven
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